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Washington School Board Report 
 

The school year has continued to be very challenging with the continued COVID-19 pandemic 
issues.  The School District has been extremely grateful for the continued guidance provided 
by Superintendent Patricia Parenteau and her staff, which has once again enabled the District 
to navigate this difficult and stressful time. 
 
The entire staff of the Washington School has continued to provide the students and parents 
with the necessary support and guidance in this ongoing difficult situation.  Their dedication, 
creativity and willingness to work as a cohesive unit has enabled the students to continue get-
ting the excellent preparation that is needed for them to continue on their educational journey.  
The Washington School Board knows that they are very fortunate to have such a dedicated 
staff. 
 
The School Board would also like to thank Liz Sargent for her dedication and all of her hard 
work in maintaining the building so that both students and staff are safe. 
 
At a zoom Public Hearing in July, 2020, the citizens of Washington voted to expend up to 
$70,000 to replace the boilers in the elementary school.  This was accomplished in August. 
 
The Washington School Board with the assistance of James Bailey, Facilities Director at Hills-
boro-Deering School District has developed a five year capital maintenance plan.  The Board 
will prioritize the items and develop a time line for implementation.    
 
The Washington School District returned $130,042.00 to the tax payers. 
 
The ongoing support of Superintendent Patricia Parenteau, the entire SAU Staff, James Bailey, 
Facilities Director, Hillsboro-Deering School District, and Neal Richardson, Technology Di-
rector, Hillsboro-Deering School District has again been instrumental in the success of the 
Washington School District. 
 
The School Board is extremely appreciative of the continued support of the Washington citi-
zens. We continue to uphold our fiduciary responsibilities in supporting education excellence, 
the well-being and safety of the students and staff, as well as the maintenance of the building 
and grounds of the school. 
 
Respectfully submitted. 
 
Washington School Board 
Linda Musmanno, Kathy Atkins, Cameo Mulliner, Arin Mills, Danielle Moore 
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School District Vision of Portrait of the Graduate 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

 

 

School District Mission 

In partnership with our communities and families, SAU 34 empowers all stu-
dents to grow in safe and caring learning environments that inspire creativity, 

curiosity, and connection. 
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Introduction to the Annual Strategic Plan Report  

The 2020-2021 academic year was unlike any other. After a nationwide pivot to full remote 
learning during the spring of 2020, our return to school in the fall implemented a combination 
of in-person, hybrid, and remote learning models. All members of the school community had 
to adapt to unexpected conditions, teaching and learning in unprecedented ways, using syn-
chronous and asynchronous methods, while also being challenged to establish and maintain 
connections among students, families, and colleagues. Students, staff, and families were ex-
hausted physically and emotionally during the 2020-2021 school year, but exhibited both per-
sistence and resilience as they pushed forward and found the drive to make the school year 
successful in a very challenging time.  
 
Strategic Planning is an essential foundation for progress, it ensures that our purpose is 
aligned to our vision and provides a clear plan for making that vision a reality.  The SAU 34 
Strategic Plan was adopted in the Spring of 2020 and lays out goals and objectives for the 
next five years. The SAU 34 Strategic Plan identifies three priority areas: Culture, Learning 
Environment, and Student Success.  The goals and objectives for each Priority Area create a 
road map for the district to follow.  This road map is used to identify and prioritize tasks and 
allocate resources. 
 
Using the Strategic Plan as a framework, the following report outlines the work done in each 
of the three priorities areas during the 2020-2021 school year and identifies the intended next 
steps toward meeting the plans goals and objectives by the end of the 2024-2025 school 
year.  The 2020-2021 school year did not unfold the way we envisioned as we developed the 
strategic plan, but the plan provided us with the guidance we needed to persist in moving for-
ward. 
 
We deeply appreciate the involvement of the entire school community as we continue to make 
progress and strengthen our schools so that our students are fully prepared to grow, develop, 
and discover their path. 
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STRATEGIC PLAN REPORT 
Progress, Challenges and Plans for Each Priority Area 

 
Priority Area - Culture  

 
Staff and students thrive in positive learning and work environments where they feel physical-
ly, psychologically, and emotionally safe and connected; supported; reasonably autonomous; 
and driven by a strong sense of purpose and meaning.  
 
Goal: SAU 34 will develop and maintain a welcoming environment that supports the tenets of 
the Portrait of a Graduate, ensuring students, staff and families feel valued, safe and supported 
to foster a responsive and high achieving culture.  
 
 Objective 1:  SAU will foster an empathetic culture that respects and values all individ-
 uals and focuses on a culture of continuous improvement based on the Portrait of 
 a Graduate tenets.  
 Objective 2: SAU 34 will genuinely engage all stakeholders in a collaborative culture 
 of learning and continuous improvement.  
 Objective 3: SAU will promote a culture of health and wellness for all members of the 
 school community. 
 Objective 4: SAU will research and implement  practices and identify resources that 
 promote positive student behavior. 
 Objective 5:  SAU 34 will develop and implement an embedded professional develop-
 ment program that  will include strategies and supports for fostering a positive and em-
 pathetic culture that prioritizes relationship building, responsiveness and continuous 
 improvement by June 2022. 
 
District Wide the goal is to develop and maintain a welcoming environment that supports the 
tenets of the Portrait of a Graduate, ensuring students, staff, and families feel valued, safe, and 
supported to foster a responsive and high achieving culture.  This is the core of what we be-
lieve.   
 
Supported by the Project AWARE grant, we expanded our Mental Health and Wellness Teams 
and the work that they do to support all members of our school community. The Mental Health 
Team participated in training with trauma informed specialist Dr. Cassie Yackley. This training 
was also available to all members of the SAU 34 Re-Entry Planning Team. The training, in 
conjunction with other professional development, served as the springboard for creating and 
promoting on-line wellness resources, the reorganization and advertisement of online crisis 
supports, and the development of multiple ways, both virtual and in-person, for students to con-
nect with school counselors and support staff throughout the school year.   
 
The School Nursing Team was an essential component of the district's re-opening and pandem-
ic response plan.  The school nursing team actively collaborated with the New Hampshire De-
partment of Public Health Services and the building administrative teams to implement the 
health and safety protocols recommended by the New Hampshire Department of Health and 
Human Services and the Centers for Disease Control, as outlined in the districts re-entry and 
pandemic response plans.  The School Nursing Team, in collaboration with the administration 
in each building, spent significant time and effort on contact tracing, communicating with fami-
lies and public health officials, and supporting the implementation of health screening proto-
cols and pandemic mitigation measures.  The team also continued to participate in and develop 
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challenges, vaccine clinics, and onsite CPR/AED and first aid training. The team continued to 
partner with community organizations such as the Lion’s Club, Moose Club, and Knights of 
Columbus to organize “coats for kids”, free on-site physicals, eye exams and glasses.    
     
Through reflective practice and guided by objectives of the strategic plan, the district leadership 
team recommitted to a focus on creating a quality, high performing, and personally rewarding 
culture for the district and in each individual school. SAU 34 continued to develop community 
outreach and expand those efforts so that the greater community has an accurate picture of the 
tremendous work that is happening all across the district.  The district researched available 
tools and piloted a school culture and climate survey for all stakeholders.  This provided data 
on community engagement and parent participation and the results were reviewed at both the 
district and individual school levels.  The cultural focus of our work is to center the health and 
wellness of each member of the school community and provide support for physically, mental-
ly, and emotionally healthy and balanced living. 

 
Washington Elementary School strives to involve and engage families and community mem-
bers whenever possible.  The health and safety protocols in place due to the pandemic resulted 
in many traditional events and activities being replaced with creative means of staying connect-
ed.  Classroom teachers sent weekly newsletters and information was posted on the school web-
site, Facebook page, and to the school’s Twitter hashtag #WESNHPride.  In December WES 
held a full school Zoom celebration event and then staff delivered treats to students’ 
homes.  While the conditions of the pandemic meant WES could not safely host many typical 
activities with community partners, the spring weather did allow the school year to end with the 
New Hampshire Dance Institute outdoors.  WES hosted a watch party on Zoom so families 
could see their students’ performances and during the same evening we celebrated our fifth 
grade student’s promotion to the middle school.   
 
In alignment with the strategic plan and supported by the Project AWARE grant, WES began 
developing a multi-tiered system of supports for behavior (MTSS-B) to support the incorpora-
tion of more social-emotional learning opportunities and positive behavioral supports. This 
work was in conjunction with the existing Habits of Work and Learning (HOWL) which are 
Cooperation, Attitude, Responsibility, and Empathy (CARE).  These traits are taught within 
classrooms as part of whole school activities.  WES continued to use “bucket filling” as an 
analogy for being kind.  We fill each other’s bucket when we are kind, and we dip from each 
other’s bucket when we are unkind.  This analogy helps students visualize how their actions 
affect others and provides the school community with common language for discussions. While 
in-person students participated in biweekly health classes focused on personal health and mind-
fulness, and during the full remote period in the middle of the year the school nurse sent out 
Healthroom Happening newsletters to support the connection between families and the school.   
 
Hillsboro-Deering Middle School, recognizing the impact the hybrid instructional model and 
the cohort grouping of students could have on school culture, worked to continuously reex-
amine protocols and procedures to ensure mechanisms were in place to provide students and 
families with as much support as possible while they navigated the 2020-2021 school year. 
Each day began with a twenty minute advisory period, allowing students the opportunity to get 
organized and receive information of the day as well as engage in regular team building activi-
ties.  Grade level teams maintained careful records of student attendance (both in-person and 
remote), academic progress, technology concerns, and overall student wellness. These records 
were reviewed during weekly meetings with the administrative team, school counselor, and 
school psychologist in order to plan activities, supports, and interventions.  Each grade level 
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team coordinated communication efforts with students and their families.  Extra meetings via 
video conferencing were regularly arranged for students struggling with remote learning.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
While many of the social and cultural activities that anchor the student experience at H-DMS 
were unavailable during the 2020-2021 school year, the staff worked tirelessly to provide as 
many opportunities as possible within the parameters of the health and safety protocols.           
H-DMS offered three seasons of sports, with soccer in the fall, basketball in the winter, and 
both baseball and softball in the spring.  Rather than participate in the typical tri-county league,        
H-DMS competed against schools within a 30 mile radius, following a reduced schedule.  Fans 
were able to attend both fall and spring season games which were outdoors.  The Turkey Trot 
was held in a hybrid cohorted format, Winter Carnival competitions were held by cohorted 
grade level the week before Winter Break, and the Eighth Grade celebration was recorded and 
live streamed to all students, families, and friends to watch. The year was topped off with the 
first ever Cele-Banquet and Parade to send off the Hillsboro-Deering High School Class of 
2026 in style.   
 
Hillsboro-Deering High School: There is no question that the hybrid and remote learning 
models during the 2020-2021 school year were incredibly difficult for all members of the H-
DHS community.  Students, families, and staff all had to adapt to many challenging circum-
stances, not least of which was the loss of social time that is so important for adolescent devel-
opment. The consistent review and revision of practices and priorities throughout the year led  
H-DHS to identify this essential question: What values and actions will drive us toward making 
H-DHS the best school it can be for every student?  Through an on-going and collaborative pro-
cess, H-DHS is forging a commitment to a stable, professional culture that identifies connec-
tions and aspirations of all school community members, creates personal pathways for students, 
and builds social emotional learning capacity while utilizing universal design, Tier I supports, 
and restorative practices. 
 
Although the necessary health and safety protocols and procedures in place required many 
changes to the typical calendar of events and activities, the staff and students at H-DHS were 
able to persist and engage in many culturally important opportunities.  H-DHS student athletes 
were able to compete in all three seasons of interscholastic athletic competitions and the New 
Hampshire Interscholastic Athletic Association honored fourteen Hillsboro-Deering High 
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School Senior Scholar Athletes and three Hillcat Three Sport Athletes, a remarkable achieve-
ment in normal circumstances, made even more impressive through the challenges of the 2020-
2021 school year.  The Hillsboro-Deering High School Chapter of the National Honor Society 
was able to maintain their activity involvement in community service and outreach through a 
number of projects including the on-campus recycling program.  The annual spring induction of 
new members was a well attended and beautiful ceremony held outside.  The H-DHS Yearbook 
“The Catalog” won the National Yearbook Program of Excellence Award for the 2021 edition 
with the theme “Unmasked.”   The end of the school year allowed the opportunity to hold a 
number of events outside to mark the achievements of the student body, including Prom 2021 
under the tent, the Class of 2021 Parade supported by all of the local fire and police depart-
ments, and a beautiful commencement ceremony for the class of 2021.    
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Priority Area - Learning Environments 
 
Few investments serve as such high-profile demonstrations of how we value the education of 
our students as the facilities we use. The facilities in which we spend our time together provide 
daily cues and clues that affect the learning and work cultures for students and staff, respective-
ly. 
 
Goal: SAU 34 will provide and maintain facilities that support a high quality, future fo-
cused, teaching and learning environment that allows multiple educational opportunities. 
 
District Wide the goal is to provide and maintain facilities that support a high quality, future 
focused, teaching and learning environment that allows multiple educational opportunities.  
This is both the physical and virtual learning environment.  
 
The primary focus during the summer of 2020 was to prepare all schools for the return of stu-
dents and staff.  A tremendous amount of effort went into establishing the necessary health and 
safety protocols to mitigate pandemic risks.  This included procuring the necessary sanitation 
and personal protective equipment supplies, as well as creating sanitizing and disinfecting pro-
tocols in alignment with EPA regulations and CDC and NH DHHS Guidance.  The Heating, 
Ventilation and Air Conditioning (HVAC) building management systems were adjusted to in-
crease the run time of units to flush air recirculation, while the air handling unit dampers were 
adjusted to allow for greater outside air flow and limit recirculation. Classrooms, cafeterias, and 
offices were reconfigured to comply with the requirements of physical distancing.  
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Over the past year and a half a number of infrastructure improvements occurred, including in-
creasing the network bandwidth on the Hillsboro-Deering Campus, upgrading student and 
teacher devices, replacing outdated and obsolete equipment, and planning and beginning up-
grades to air handling, hot water systems, and the general infrastructure of the build-
ings.  Through the use of the additional federal grant money the timelines for many of these 
projects were accelerated.  While sometimes at the mercy of supply chain issues and labor 
shortages that are part of pandemic life, the district is excited about the accomplishments 
and  looking forward to upcoming projects such as the creation of outdoor learning spaces, up-
grading furniture, completing the HVAC projects, and  installing the touch screen displays 
throughout all learning spaces. The overwhelming majority of this work will be funded through 
federal grants. 
 
During the summer of 2020, new boilers were installed at Washington Elementary School, as 
well as ceiling fans in the gym to increase air circulation and reduce ice damming on the 
roof.  These essential upgrades to the physical plant were completed prior to the beginning of 
the 2020-2021 school year.   
 
The physical configuration of WES classrooms was adjusted to maintain 6 foot distancing be-
tween all students, and the multi-age classrooms were divided into grade level cohorts, this al-
lowed WES to begin the year with four day a week in-person instruction.   
 
Despite not being able to host community partners, place-based education continued at 
WES.  Students utilized the trails in the town forest for many activities, including hikes, snow 
shoeing, and investigating natural phenomena.  Grade 2 and 3 students were able to follow up 
on a community project begun the previous year with milkweed and wildflowers to attract polli-
nators to the field created from a transitional forest.  All though, due to the pandemic, many of 
the typical projects were placed on hold, placed-based education continues to be a priority at 
WES. 
 
Hillsboro-Deering Middle School reconfigured their classroom spaces to utilize individual 
student desks, rather than the customary tables.  The divider between the cafeteria and the gym-
nasium was removed to allow each middle school grade to spread out the recommended six or 
more feet apart while having lunch.  The middle school bell system was upgraded, allowing for 
safer, more reliable communication.  All middle school courses utilized Google Classroom as a 
Learning Management System (LMS).  This tool helped streamline communication between 
students, staff, and families.   
 
Hillsboro-Deering High School reconfigured classroom spaces to ensure required physical dis-
tancing, in many instances classrooms were redesigned to utilize individual desks rather than 
tables or other flexible seating options.  The high school began the year with students eating 
lunch in classrooms, but students returned to four days a week of in-person instruction in the 
spring therefore the gymnasium was reconfigured as a second cafeteria space to accommodate 
the necessary physical distancing.  All high school courses utilized Google Classroom as a 
Learning Management System (LMS).  This tool helped streamline communication between 
students, staff, and families.  
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Priority Area - Student Success  
 
Every student deserves an exceptional education—one grounded in purposes larger than them-
selves, regular and meaningful opportunities for self-determination, feedback about the increas-
ing difference they are making in matters important to them, and growing relationships.  
 
Goal: SAU 34 will provide high quality educational opportunities for all students that foster the 
acquisition of critical academic skills,  embedding the tenets identified in the Portrait of a Grad-
uate (adaptive perseverance, responsibility, learner’s mindset, global citizenship, communica-
tion, critical thinking and collaboration), meeting the expectations for success in post-secondary 
education and the workplace. 
 
 Objective 1:  SAU 34 will develop and implement curriculum frameworks that inte-
 grate all content standards including career and technical education with Portrait of a 
 Graduate tenets throughout PreK-12 as evidenced by the development and completion 
 of the same by 2025. 
 Objective 2: SAU 34 will develop and implement an equitable and balanced assess-
 ment program that supports and informs instructional practices to ensure progress  to-
 wards student proficiency of the integrated curriculum frameworks, by 2025.  
 Objective 3: SAU 34 will evaluate current programming and develop additional edu-
 cational opportunities outside the traditional classroom setting.  
 Objective 4: Examine, develop and implement career and technical education experi-
 ences for all students, grades 6-12. 
 Objective 5: SAU 34 will  develop and implement an embedded professional develop-
 ment program annually that will include instructional strategies and supports for  
 delivering equitable access to the integrated curriculum frameworks informed by the 
 balanced assessment program. 
 
District Wide the goal is to  provide high quality educational opportunities for all students that 
foster the acquisition of critical academic skills, embedding the tenets identified in the Portrait 
of a Graduate (adaptive perseverance, responsibility, learner’s mindset, global citizenship, com-
munication, critical thinking and collaboration), meeting the expectations for success in post-
secondary education and the workplace.  A huge element of student success is professional de-
velopment programming.  In alignment with the strategic plan, high quality, job-embedded pro-
fessional development and learning opportunities are provided for all district staff.  Utilizing 
lessons learned during the spring of 2020 and other on-line instructional experiences, a wide 
range of staff members from across the district prepared professional development videos for 
their colleagues. These videos highlighted effective instructional practices and demonstrated a 
range of digital instructional tools.  This library of professional development videos was part of 
a week-long professional development program for all staff at the beginning of the school 
year.  Additional resources and zoom presenters were mixed with building specific, in-person 
professional learning opportunities. Staff and administration from across the district participated 
in additional professional development opportunities throughout the course of the school 
year.  This work is primarily funded through the careful use of federal grants.   
 
Student assessment scores are a combined result of the established curriculum, instructional 
practices, and student engagement in learning.  A thorough evaluation of our assessment data 
trends show there is no question that change is necessary, and guided by the strategic plan, that 
work moves forward. At a minimum, student achievement across SAU 34 should be on par with 
their same age peers across the state, that is currently not the case. The type of progress our stu-
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dents deserve takes hard work and dedication, coupled with careful planning and consistent 
monitoring. The reality is that systemic success is a coordinated effort.  Student learning is a 
process, with each year building on the learning of the previous year.  The success of twelfth 
grade students is clearly built on the foundation of skills developed in early learning.  As we 
build toward systemic success, educators continue to identify areas of individual need for stu-
dents and use building level strategies to implement targeted supports, in order to meet current 
students at their academic level and build the scaffolding they need to make growth. The dis-
trict wide implementation of the iReady diagnostic for reading and math provides a consistent 
measure of student academic status, with embedded resources and strategies to support 
growth.   
 
Over the course of the past year and a half the district introduced new resources ranging from 
on-line tools such as Pear Deck, an application used to make presentations interactive and en-
gaging, to the implementation of supplemental math supports at WES. Even in the midst of all 
of the chaos brought on by the pandemic, faculty and administration were able to design and 
bring to life new learning opportunities for students at all grade levels.  Starting in the 2021-
2022 school year, both the middle and high school have new courses that center on experiential 
and project based learning. A strategic plan aligned and goal focused team with representatives 
from every grade span is in the process of a multi-year project developing the PK-12 Curricu-
lum Framework. This exciting work will create and implement a user friendly, resource rich 
curriculum website that shows the progression of the Portrait of a Graduate PK-12. 
 
 
 
 
 
 
 
 
 
 
 
 
 
Washington Elementary School began the year with a hybrid instructional model.  Nearly 
35% of students' families opted to begin the year with full remote learning.  Those attending in-
person came to school four days a week, with Wednesday as a full remote day for all stu-
dents.  This schedule supported equitable access to teacher and staff support.  Following the 
SAU wide period of fully remote instruction from Thanksgiving to Martin Luther King Day, 
nearly all students returned to in-person learning, and the schedule was adjusted to five day a 
week in-person instruction.  WES was also able to provide the Title I funded Early Learning 
Program for three and four year olds, although enrollment was capped at six students due to 
health and safety protocols.  
 
During the 2020-2021 school year, WES continued to focus on improving math achieve-
ment. In the summer of 2020, staff engaged in curriculum work with a math coach, developing 
common strategies and aligning planned curriculum to the standards.   
 
WES implemented the use of the iReady Diagnostic for both Reading and Math.  This diagnos-
tic assessment, administered three times a year, measures student achievement measured 
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against the standards and provides teachers with actionable steps to address individual students' 
needs.  The iReady Diagnostic is used through the SAU 34 schools and provides a common da-
ta point as students move to the middle and high schools. WES also transitioned to a narrative 
style report card that provides standards based information regarding students’ achievement and 
their next steps for learning.  This style provides a clear, more detailed picture of each student’s 
progress. 
 
Moving forward, WES will implement the iReady Math Classroom program, making it stand-
ard across SAU 34 from grades K-8.  Staff will continue to participate in professional develop-
ment to effectively implement the program in a multi-age setting.  This in conjunction with the 
iReady Diagnostic for both reading and math, as well as other assessment data, will inform in-
struction to address students’ needs and promote academic growth.  WES will promote the 
learner’s mindset, one of the tenets of the SAU 34 Portrait of a Graduate, support students in 
exhibit a positive attitude toward life-long learning and nurture their ability to set goals for self-
improvement. 
 
 
 
 
 
 
 
 
 
 
 
 
 
Hillsboro-Deering Middle School staff and administration actively participated in a full week 
of professional development activities at the beginning of the school year, and many engaged in 
a variety of additional professional development opportunities throughout the year, ranging 
from content specific distance learning seminars to a multipart series on Trauma Informed prac-
tices to a course on teaching East Asian history and culture.  During the spring, a great deal of 
planning and preparation was done to create new, hands-on, experiential learning opportunities 
for students. H-DMS is continuing to expand programming to provide interest based content 
aligned with the strategic plan and the Portrait of a Graduate.  
 
The grade level teams at H-DMS share resources and support students in a systematic and col-
laborative process.  The teams utilize data from the iReady diagnostics and other assessments to 
form flex groups and provide interventions targeted to individual students' needs.  Each grade 
level met weekly with the schools administrative and mental health teams to coordinate efforts 
to support students.  Individual virtual meetings were utilized to provide personalized support to 
students struggling with remote learning.   
 
Hillsboro-Deering High School staff were instrumental in the creation of the professional de-
velopment video library available to all SAU 34 staff.  Many members of the high school staff 
contributed their expertise to the creation of the videos and selection of tools utilized through 
the district.  In addition to these collaborative professional development activities, H-DHS staff 
and administration pursued a range of professional development over the course of the year, 
including content specific distance learning seminars, Trauma Informed practices workshops, 
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the NH Council for the Social Studies multi-part webinar series, attendance at the American 
School Counselors Association virtual national conference.  The pursuit of professional devel-
opment informs teacher practice, providing students with richer educational opportunities.   
 
During the 2020-2021 school year more than 50 students pursued school approved learning 
experiences outside the traditional classroom setting through the Extended Learning Opportu-
nities (ELO) program.  Students earned credit in a wide variety of areas including Welding, 
Podcast Production, Library Media Studies, Graphic Design, Beekeeping, Animation, and Auto 
Mechanics.  H-DHS students also participated in virtual job fairs as well as local and national 
career panels on professions including healthcare, manufacturing, technology, and the trades.  
H-DHS DECA had a strong showing, even in a year of all virtual experiences, with 21 students 
qualifying for the international competition by winning at the state level and a student elected 
as a NH DECA State Officer.  H-DHS continues to expand instructional programming to pro-
vide interest based programming aligned to the Portrait of a Graduate that will support stu-
dents’ ability to meet the expectations for success in post-secondary education and the work-
place. 
 
Respectfully Submitted, 
 
   Kelli Colarusso, Teaching Principal    
   Washington Elementary School 
 
Jim O’Rourke, Principal     Marc Peterson, Principal 
Hillsboro-Deering High School  Hillsboro-Deering Middle School 
 
Stacey Vazquez    Jennifer L. Crawford     
Director of Student Support Services  Director of Curriculum, Instruction & Assessment  
 
Mary A. Henry    Patricia M. Parenteau   
Business Manager    Superintendent of Schools  
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Duncan-Jenkins Trust 
A Charitable Trust Supporting Teachers and Students 

Of the Washington and Hillsboro-Deering School Districts 
   PO Box 762 
   Henniker, N.H. 03244 
   (603)856‐5600 
       
Grant Committee: 
Patricia Parenteau, Superintendent SAU #34 
Jessica Morris, Hillsboro-Deering School Board 
Linda Musmanno, Washington School Board 
Jed Schwartz, Public Member 
Grace Jager, Public Member 
Douglas S. Hatfield, Trustee   

 
2021 Report of the Trustee 

 
I'm certainly disappointed to report that 2021 was a difficult year for the Duncan-Jenkins Trust. 
Although our investments did well so that we will have more funds available for 2022, we did 
not have the number of applications for use of the funds that we are used to and that we ex-
pected for 2021. Unfortunately, for a second year in a row, the Hillcat Summer Theater and the 
8th grade trip to Washington, D.C. could not take place.  Given the substantial funds that will be 
available for grants and scholarships in 2022, I certainly hope that the teachers and students 
will be able to overcome the challenges of COVID. 
 
As I indicated, the investments performed well during 2021 and as a result we will have over 
$300,000 available for scholarships in 2022. Although students have suffered in their work in 
2021, I’m hopeful that the Trust’s ability to give increased financial awards to them as they 
move into postgraduate work will provide encouragement - despite the difficulties of the past 
year. 
 
During 2021, the Trust granted $66,136 for Student Enrichment programs, $248,500 for Schol-
arships, and $60,243 for Teacher Enrichment programs and activities.  
 
Again, I need to express my huge appreciation to the Committee members who worked on the 
scholarship and grant applications for 2021. The school districts of Washington and Hillsboro-
Deering are significantly benefited by the dedication of these Grant Committee members. Let's 
all hope that 2022 will calm down and students will be able to benefit from both in-school and 
out-of-school enrichment programs, and that the teachers will have the opportunity to travel 
and take advantage of conferences, workshops, and other programs to enrich and enhance their 
contributions to the students and the district as a whole. 
 
      Respectfully submitted, 
 
 
       
      Douglas S. Hatfield 
      Trustee of the Duncan Jenkins Trust 
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WASHINGTON SCHOOL DISTRICT 
2022 

WARRANT 
 

The inhabitants of the School District of Washington in the county of Sullivan in the state of 
New Hampshire qualified to vote in School District affairs are hereby notified and warned that 
the Annual School District Meeting will be held as follows:  
  
 Date: Saturday, March 5, 2022 
 Time: 9:00am   
 Location: Washington Elementary School, Multi-Purpose Room 
 Details: To act upon the following articles;  
 

GOVERNING BODY CERTIFICATION 
We certify and attest that on or before February 8, 2022, a true and attested copy of this docu-
ment was posted at the place of meeting and at the Washington Town Office and that an origi-
nal was delivered to Colleen Duggan, School District Clerk.  
 
Name    Position 
Linda Musmanno  Chair, Washington School Board 
Kathy Atkins   Vice Chair, Washington School Board 
Cameo Mulliner  Member, Washington School Board 
Arin Mills   Member, Washington School Board 
Danielle Moore  Member, Washington School Board 
 
Article 1. Election of Officers 
To choose by nonpartisan ballot the following School District officials:    
  Two School Board Member for 3-year terms 
  One Moderator for a 1-year term 
  One Clerk for a 1-year term 
  One Treasurer for a 1-year term 
 
Article 2. Accept Annual Reports 
To hear the reports of agents, auditors and committees or officers chosen and to pass any vote 
relating thereto? Recommended by School Board  
 
Article 3. Set Salaries of School Board, Agents/Officers 
To determine and appoint the salaries of the School Board, and fix the compensation for any 
other officers or agents of the District as follows: 
  School Board Chair:  $750 
  School Board Members:  $500 
  School District Clerk:             $75  
  School District Treasurer:  $500 
  School District Moderator:  $100 
Recommended by School Board  
 
Article 4. Operating Budget 
To see if the Washington School District will vote to raise and appropriate the sum of 
$2,791,050 (two million, seven hundred ninety-one thousand, fifty dollars) for the support of 
schools, the payment of salaries of School District employees, and for the payment of statuto-



Washington School District 2021 Annual Report 

S17 

ry obligations of the District, or take any other action in relation thereto?  (This article does not 
include the budget of the School Administrative Unit.) Recommended by School Board  
 
Article 5. Appropriation for SAU Budget 
Shall the voters of the Washington School District adopt a school administrative unit budget of 
$1,209,921 (one million, two hundred nine thousand, nine hundred twenty-one dollars) for the 
forthcoming fiscal year in which $172,177 (one hundred seventy-two thousand, one hundred 
and seventy-seven dollars) is assigned to the school budget of this school district?  This year’s 
adjusted budget of $1,200,961 (one million, two hundred thousand, nine hundred and sixty-one 
dollars) with $170,902 (one hundred seventy thousand, nine hundred two dollars)  assigned to 
the school budget of this school district, will be adopted if the article does not receive a majori-
ty vote of all the school district voters voting in this school administrative unit.  Recommended 
by School Board  
 
Article 6. Appropriation for Food Service and Federal/State Projects 
To see if the Washington  School District will raise and appropriate funds the sum of $120,000 
for the support of school projects as follows: for food service, $30,000 (thirty thousand dollars) 
and for Federal and State projects, $90,000 (ninety thousand dollars) with $120,000 to come 
from school lunch sales and State and Federal revenue? (No amount to be raised by taxation). 
Recommended by School Board  
 
Article 7.  Fund Special Education Expendable Fund 
To see if the school district will vote to raise and appropriate the sum of $30,000 (thirty thou-
sand dollars)  to add to the expendable trust fund created with the March 2005 Annual Meeting 
vote, for the purpose of paying  for any unanticipated Special Education out-of-district tuition, 
related transportation and special therapy services and authorize the use of the sum of up to 
$30,000 (thirty thousand dollars) from the June 30, 2022 year end unassigned fund balance 
(surplus) available on July 1 2022 , if any, toward this purpose. Recommended by School Board  
 
Article 8.  Fund Maintenance and Repair of School Building 
To see if the school district will vote to raise and appropriate the sum of $25,000 (twenty five 
thousand dollars) to add to the Building/Grounds expendable trust fund created with the March 
2005 Annual Meeting vote, for the purpose of maintaining and repairing school buildings and 
authorize the use of the sum of up to $25,000 (twenty five thousand dollars) from the June 30, 
2022 year end unassigned fund balance (surplus) available after July 1 2022  , if any, toward 
this purpose. Recommended by School Board  
 
Article 9.  Establish Tuition Expendable Trust 
To see if the school district will vote to establish a Tuition Expendable Trust Fund per RSA 
198:20-c, V for the unanticipated tuitions and to raise and appropriate $10,000 (Ten Thousand 
dollars) to come from the June 30, 2022 unassigned fund balance available for transfer after Ju-
ly 1, 2022 to be places in the fund; further to name the school board as agents to expend from 
the fund. Recommended by the School Board (Majority vote required)  
 
Article 10.  Other Business 
To transact any other business that may legally come before said meeting.  
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WASHINGTON SCHOOL DISTRICT 
PROPOSED 2022-2023 GENERAL FUND BUDGET 

REVENUES 
 FY 2021            
Received  

 FY 2022          
Es mated  

FY 2023             
Proposed   AMT DIFF  

Local Tax Revenue                 2,131,533              2,343,974                 2,219,655            (124,319) 
Statewide Property Tax                    469,213                 469,213                    346,772            (122,441) 
State Adequacy Grant                       82,761                            ‐                      224,622              224,622  
Kindergarten Aid                                ‐                              ‐                                  ‐                          ‐    
Miscellaneous Income                         7,486                            ‐                                  ‐                          ‐    
Medicaid Revenue                         1,157                            ‐                                  ‐                          ‐    
Tui on Revenue                         9,206                            ‐                                  ‐                          ‐    
Catastrophic Aid                                ‐                              ‐                                  ‐                          ‐    
Restrict State Aid‐ Security Infrastructure                                ‐        
Transfer from Maintenance Trust                       69,619                            ‐                                  ‐                          ‐    

Grand Total                 2,770,976              2,813,187                 2,791,049              (22,138) 

EXPENSES 
 FY 2021             
Expended  

 FY 2022         
Budget  

FY 2023           
Proposed   AMT DIFF  

Regular Educa on       
Salaries  245,111  254,028  227,219                    (26,809) 
Support Staff Wages  35,933  36,927  44,452                         7,525  
Summer Salary  2,520  4,200  4,200                                ‐    
Subs tutes  3,463  7,500  10,000                         2,500  
Health Insurance  52,981  54,963  59,758                         4,795  
Dental Insurance  3,675  3,675  3,637                             (38) 
Life Insurance  282  282  285                                 3  
Long Term Disability  433  445  414                             (31) 
FICA  21,680  22,580  19,055                       (3,525) 
NH Re rement  35,954  53,422  44,431                       (8,991) 
Contracted Services  0  0  0                                ‐    
Repairs & Maintenance  0  750  750                                ‐    
Postage  163  250  250                                ‐    
Tui on ‐ ES  20,034  23,500  23,500                                ‐    
Tui on ‐ MS  626,534  501,883  467,110                    (34,773) 
Tui on ‐ HS  926,496  1,125,436  1,041,284                    (84,152) 
Supplies  3,416  6,500  6,500                                ‐    
Books  1,983  3,000  5,000                         2,000  
Dues & Fees  755  800  400                          (400) 

Academic Excellence  0  725  725                                ‐    

Regular Educa on Total 
                          
1,981,413  

                     
2,100,866  

                         
1,958,970  

                 (141,896) 

Special Educa on       
Salaries  24,030  24,937  77,019                       52,082  
Support Staff Wages  0  17,014  33,180                       16,166  
Summer School  980  2,000  2,000                                ‐    
Health Insurance  4,446  4,522  17,793                       13,271  
Dental Insurance  287  287  1,095                             807  
Life Insurance  48  48  48                                ‐    
Long Term Disability  52  55  62                                 7  
FICA  1,890  3,362  8,583                         5,221  
NH Re rement  4,457  5,242  16,388                       11,146  
Evalua on Tes ng/Contracted Services  4,221  500  500                                ‐    
Tui on HS          ‐    

Supplies  311  500  500                                ‐    

Special Educa on Total 

                                
40,722  

                           
58,467  

                            
157,168                         98,701  
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EXPENSES 
 FY 2021           
Expended  

 FY 2022            
Budget  

FY 2023                
Proposed   AMT DIFF  

Guidance       
DARE Program  0  250  250                                ‐    
Homeless Travel  0  500  500                                ‐    

Supplies  0  250  250                                ‐    

Guidance Total 

                                         
‐                                   1,000  

                                 
1,000                                 ‐    

      
Nursing Services       
Salaries  56,500  56,650  58,066                         1,416  
Health Insurance  20,009  24,419  26,281                         1,863  
Dental Insurance  1,739  2,025  1,994                             (30) 
Life Insurance  80  96  96                                ‐    
Long Term Disability  121  125  128                                 3  
FICA  4,207  4,334  4,442                             108  
NH Re rement  10,057  11,908  12,206                             298  
Professional Services  0  675  300                          (375) 

Supplies  175  400  400                                ‐    

Nursing Services Total 

                                
92,888                           100,630  

                            
103,913                          3,283  

      
Psychological Services       
Professional Services  4,208  13,000  13,000                                ‐    
Travel  0  750  750                                ‐    

Supplies  0  0  300                             300  

Psychological Services Total 

                                  
4,208                             13,750  

                               
14,050                              300  

      
Speech/Language Services       
Professional Services  14,188  25,000  25,000                                ‐    

Supplies  0  650  500                          (150) 

Speech/Language Services Total 

                                
14,188                             25,650  

                               
25,500                           (150) 

      
Occ & Phys Therapy       
Professional Services  4,594  7,500  7,500                                ‐    

Supplies  49  450  500                               50  

Occ & Phys Therapy Total 

                                  
4,643                                7,950  

                                 
8,000                                50  

      
Staff Development       
Training/Tui on Reimb  1,265  5,000  3,000                       (2,000) 

Books  0  400  400                                ‐    

Staff Development Total 

                                  
1,265                                5,400  

                                 
3,400                        (2,000) 

      
School Media and Technology       
Technology Contract Services  0  7,050  7,050                                ‐    
Support Staff Wages  921  0  10,375                       10,375  
FICA  70  0  794                             794  
NHRS  0  0  2,128                         2,128  
Repairs & Maintenance  0  3,000  3,000                                ‐    
Books  157  800  800                                ‐    
So ware  4,916  5,000  5,000                                ‐    

Equipment  499  2,850  4,000                         1,150  

School Library and Technology 
Total 

                                  
6,562                             18,700  

                               
33,147                        14,447  
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EXPENSES 

 FY 2020                  
Expended  

 FY 2021           
Budget  

FY 2022                 
Proposed   AMT DIFF  

School Board       
Salaries  2,750  2,750  2,750                       ‐    

FICA  210  210  210                       ‐    

Dues & Fees  2,326  3,000  3,000                       ‐    

Miscellaneous  253  2,250  1,500                   (750) 

School Board Total                                    5,539  
                              

8,210  
                                 

7,460                           (750) 

      
District Secy/Clerk       
Professional Services  750  700  1,125                             425  

District Secy/Clerk Total                                        750  
                                 

700  
                                 

1,125                              425  

      
District Treasurer       
Salaries  500  500  500                                ‐    

FICA  38  38  38                                 0  

Supplies  0  450  450                                ‐    

District Treasurer Total                                        538  
                                 

988  
                                     

988                                  0  

      
Elec on Services       
Professional Services  100  500  500                                ‐    

Prin ng  50  150  150                                ‐    

Elec on Services Total                                        150  
                                 

650  
                                     

650                                 ‐    

      
Administra on       
Unemployment Compensa on  0  500  500                                ‐    

Workers Compensa on  2,162  2,636  2,268                          (368) 
Employee Background Checks  48  400  400                                ‐    
SAU Services  162,172  174,478  0   N/A  
Legal And Audit Fees  14,892  15,000  15,000                                ‐    
Copier Expense  4,513  5,000  5,000                                ‐    

Adver sing  875  1,000  1,000                                ‐    

Administra on Total                                184,663  
                         

199,014  
                               

24,168                           (368) 

      
Office Of Principal       
Leadership S pends  0  0  0                                ‐    

Office Admin Asst Salary  25,105  24,212  24,947                             735  

Principal 's Office Salary  43,845  44,817  44,507                          (311) 

Health Insurance  8,736  10,154  10,326                             172  

Dental Insurance  323  323  300                             (22) 

Life Insurance  54  54  51                               (3) 

Long Term Disability  96  99  95                               (4) 

Leadership S pends FICA                                           ‐                                         ‐                                            ‐                                   ‐    

Principal's Office FICA  5,227  5,281  5,313                               32  

Leadership S pends NHRS                                           ‐                                         ‐                                            ‐                                   ‐    

Principal's Office NHRS  7,744  9,421  9,355                             (65) 
Dues & Fees  0  844  844                                ‐    

Supplies                                        481  
                              

1,000  
                                 

1,000                                 ‐    

Office Of Principal Total                                  91,610  
                           

96,204  
                               

96,739                              535  
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EXPENSES 

 FY 2020          
Expended  

 FY 2021           
Budget  

FY 2022              
Proposed   AMT DIFF  

Maintenance       
Salaries  38,784  39,213  41,152                         1,940  
Health Insurance  8,893  9,044  9,734                             690  
Dental Insurance  575  0  0                                ‐    
Life Insurance  38  38  38                                ‐    
Long Term Disability  86  86  91                                 4  
FICA  2,879  3,000  3,148                             148  
NH Re rement  4,339  5,513  5,786                             273  
Contracted Services  265  3,500  3,500                                ‐    
Winter Maintenance  0  1,500  1,500                                ‐    
Repairs & Maintenance  29,175  32,169  32,000                          (169) 
Property & Liability Insurance  3,002  3,002  3,002                                ‐    
Telephone  3,775  3,500  4,000                             500  
Supplies  2,188  4,500  4,500                                ‐    
Electricity  17,820  17,500  18,000                             500  
Gas U lity  10,412  17,000  17,000                                ‐    

Equipment  0  500  500                                ‐    

Maintenance Total 

                              
122,231                            140,064  

                            
143,951                           3,887  

      
Transporta on        
Transporta on To & From School  165,065  196,020  196,020                                ‐    
Special Ed Transporta on                                                                                 ‐                                                                              ‐    

Field Trips  0  1,400  2,800                         1,400  

Transporta on Total 
                              
165,065                            197,420  

                            
198,820                           1,400  

      
Debt & Fund Transfers       
Transfer To Food Service Fund  12,000  12,000  12,000                                ‐    

Debt & Fund Transfers Total 

                                
12,000                              12,000  

                               
12,000                                  ‐    

Grand Total 
                          
2,728,435                        2,987,665  

                         
2,791,049                      (22,136) 

Proposed SAU Budget     
                            
176,814    N/A  

Total with Proposed SAU Budget 

                          
2,728,435                        2,987,665  

                         
2,967,863                      (19,801) 

WASHINGTON SCHOOL DISTRICT 
FY 2022‐2023 Proposed Food Service Budget 

REVENUES 
 FY 2021                    
Received  

 FY 2022                 
Es mated  

FY 2023                  
Proposed   AMT DIFF  

Café Sales                           ‐                          7,500                     7,500                               ‐    
Federal & State Revenues                  21,779                     10,500                   10,500                               ‐    
Transfer from General Fund                  12,000                     12,000                   12,000                               ‐    

Total Revenue                  33,779                     30,000                   30,000                               ‐    

EXPENSES 
 FY 2021                    
Expended  

 FY 2022              
Budget  

FY 2023                 
Proposed   AMT DIFF  

Wages                  18,595                     18,230                   19,250                        1,020  
FICA                    1,422                        1,395                     1,473                              78  
Repairs & Maintenance                    1,243                           500                         500                               ‐    
Supplies                    1,301                        1,000                     1,000                               ‐    
Food & Milk                  12,569                     10,000                   14,000                        4,000  
Equipment                           ‐                                 ‐                              ‐                                 ‐    

Total Expenses                  35,129                     31,125                   36,222                        5,097  



Washington School District 2021 Annual Report 

S22 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

WASHINGTON SCHOOL DISTRICT 

TEACHER SALARY PROFILE  

2021‐2022 

        

No. of 
Teachers     Annual Salary  FTE 

1@  $             6,300.00   per diem 

1@  $           15,029.76   per diem 

1@  $           13,260.22   per diem 

1@  $           10,122.12   per diem 

1@  $           50,323.88   1 

1 @  $           52,612.00   1 

1 @  $           73,951.00   1 

1 @  $           81,272.71   1 

WASHINGTON SCHOOL DISTRICT 

SUPPORT STAFF PROFILE 

2021‐2022 

        

No. of Support Staff      Hourly Rate   FTE 

1 @ $  13.18   1 

1 @  $  18.07   1 

3 @  $  18.78   1 

WASHINGTON SCHOOL DISTRICT 

SUPPORT STAFF SCHEDULE 

2021‐2022 

         

STEP     B      C  

1  $  12.08    $   13.59  

2  $  12.44    $   13.99  

3  $  12.81    $   14.40  

4  $  13.18    $   14.83  

5  $  13.60    $   15.27  

6  $  14.00    $   15.75  

7  $  14.43    $   16.21  

8  $  14.84    $   16.70  

9  $  15.45    $   17.37  

10  $  16.07    $   18.06  

11  $  16.71    $   18.78  

12  $  17.39    $                ‐    

13  $  18.07    $                ‐    

         

B=Paraeducators      

C=Maintenance, Food Service and Office   
Admin. Assistant 

WASHINGTON SCHOOL DISTRICT 
TEACHER SALARY SCHEDULE 
FULL and PART‐TIME Teachers 

2021‐2022 

STEP      Bachelor's       BA+24 Credits      Master's       M+20 Credits  
1     $   45,383.58      $   49,247.66      $   53,423.92      $    55,640.14  

2     $   46,745.09      $   50,725.09      $   55,026.64      $    57,309.34  

3     $   48,147.44      $   52,246.84      $   56,677.44      $    59,028.62  

4     $   49,591.87      $   53,814.25      $   58,377.76      $    60,799.48  

5     $   51,079.62      $   55,428.68      $   60,129.09      $    62,623.46  

6     $   52,612.01      $   57,091.54      $   61,932.96      $    64,502.17  

7     $   54,190.37      $   58,804.28      $   63,790.95      $    66,437.23  

8     $   55,816.08      $   60,568.41      $   65,704.68      $    68,430.35  

9     $   57,490.56      $   62,385.47      $   67,675.82      $    70,483.26  

10     $   59,215.28      $   64,257.03      $   69,706.10      $    72,597.76  

11     $   60,991.74      $   66,184.74      $   71,797.28      $    74,775.69  

12     $   62,821.49      $   68,170.28      $   73,951.20      $    77,018.96  
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WASHINGTON SCHOOL DISTRICT 

FY 2022‐2023 

Regular Educa on Tui on 

   Students  Rate  Budget 

Marlow Elementary School  1            23,500                 23,500  

Hillsboro‐Deering Middle School  24            19,463               467,110  

Hillsboro‐Deering High School  50            21,251           1,062,535  

Keene High School  0                    ‐                            ‐    

Total  75              1,553,145  

SAU #34 PROPOSED BUDGET FY2022-2023 

  

EXPENDITURES FY2021       
Actual 

FY2022             
Approved       

Budget 

FY2023           
Proposed       
Budget 

100 SUPERINTENDENT SALARY  $      139,900   $      144,198   $       144,198  
100 SUPERINTENDENT SALARY (SALE OF VACATION DAYS)                           -                              -                               -    

101 ASSISTANT SUPERINTENDENT                           -                              -                               -    

102 BUSINESS ADMINISTRATOR              82,290            102,500             112,200  

103 ADMINISTRATIVE STAFF           159,314            158,801             166,955  

104 DIRECTOR OF CURRICULUM, INSTRUCTION & ASSESSMENT              96,554               99,451             101,440  
105 DIRECTOR OF STUDENT SUPPORT              92,000               95,275                97,181  
106 BOOKKEEPERS           107,691            105,221             110,982  
108 FINANCIAL CLERK                           -                 23,355                             -    
200 INSURANCE BENEFITS           166,763            187,663             186,116  
220 FICA & MEDICARE              50,595               47,367                56,071  
230 NH RETIREMENT              75,779               99,186             103,054  
231 403B                           -                              -                     5,000  

240 COURSE REIMBURSEMENT                 1,650                  5,000                   5,000  

250 UNEMPLOYMENT COMPENSATION                      472                      750                       750  

260 WORKER COMP & LIABILITY INSURANCE                 4,342                  5,000                   5,000  

290 TRAINING                 2,706                  8,400                   6,400  

330 CONTRACTED PROFESSIONAL SERVICES              65,219               35,500                63,500  

380 AUDIT & LEGAL FEES                 9,000                  9,000                10,000  
430 EQUIPMENT REPAIRS & MAINT                           -                    2,500                       500  

442 COPIER & EQUIPMENT LEASES              20,480               12,000                   5,000  
450 OFFICE RENTAL              40,000               40,000                40,000  
500 POSTAGE, TELEPHONE & OTHER SERVICES              20,524               29,000                12,500  

600 SUPPLIES & BOOKS              10,010                  9,750                11,750  

700 REPLACEMENT EQUIPMENT              17,298                  2,500                   2,500  

810 DUES & FEES              11,520                  7,700                   8,625  
840 BOARD CONTINGENCY                           -                        200                       200  

890 ACADEMIC RECOGNITION                 1,770                  5,000                   5,000  

 TOTAL  $  1,175,876   $ 1,235,317   $  1,259,921  
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2021-2022 School Enrollment 
 

Washington Elementary School Enrollment - 48 
Hillsboro-Deering Middle School Enrollment - 21 
Hillsboro-Deering High School Enrollment - 48 

 
Total Washington Students - 117 

Grade One - 11 students 
Boutiller, Adrien 
Caron, George 
Corigliano, Piper 
Davis, Cooper 
Ferland, Alexis  
Ferland, Allison 
Hall, Jocelynn  
Helstein, Jaydan  
Neely-Roe, Darryn  
Roetman, Kaisa  
Sacco, Colton 

Grade Two - 8 students 
Botelho, Hunter  
Brock, Nikiah  
Drew, Ryan  
Gagnon, Bria 
Jones, Daimon 
Long, Addyson 
Somero, Maddison 
 
                                 

Grade Four - 11 students 
Caffrey,Gwendolyn                       
Card, Camryn                               
Curran, Gracee                             
Drew, Nicholas                             
Ferland, Owen  
Fouz, Rayaan 
Gravlin, Zoey                              
Guay, Amber 
Long, Wyatt 
Neely, Jamison   
Whitehill, Carter                          

Grade Five - 3 students 
Grant, Caleb 
Paquette, Jennifer 
St. Laurent, Abigail 

Grade Six - 4 students 
Anwar, Anderson 
Fouz, Jenneh 
Moy, Christopher 
Valley, Lilyana 

Kindergarten - 8 students 
Botelho, Jose 
Eldridge, Arthor 
Iadonisi, John 
Robinson, Mia 
Robinson, William 
Sacco, Callie 
Somero, Alexa 
Vosburgh, Abel 

Grade Eight - 9 students 
Harris, Tony 
McFadden, Kaylee  
Mills, Shayne 
Morin, Jackson 
Mulliner, Colton 
Payton, Austin 
Robinson, James 
Steeves, Allyson 
Williams, Caden                                                    
                         

Grade Seven - 8 students 
Beaulieu, Kaylee 
Benoit, Quintin  
Billings, Christian 
Guay, Courtney 
Lugo, Caylee 
Prentiss, Jackson  
Thurston, Jaidon 
Vaillancourt, Eva 
 
 

Grade Three - 7 students 
Brock, Camden 
Carol II, Bruce 
Jette, Jayce 
Robicheau, Harper 
Somero, Emily 
Thurston, Mark 
Vosburgh, Shyleigh                                

Per parent request, some student 
names are not listed. 
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Grade Nine - 16 students 
Anwar, Dahlia 
Bailey, Hunter 
Baker, Isabella 
Belanger, Joel 
Benoit, Abrial 
Card, Callia 
Fouz, Malik 
Gerhard, Ronald                            
Harvey, Alana 
Paquette, Madison 
Pendleton, Ariana 
Prentiss, David  
St. Laurent, Amanda 
Wallwork, Triston 
Wybert, Kayleigh                           

Grade Ten - 13 students 
Burke-Smith, Signy 
Carr, Travis 
Denslow, Megan 
Denslow, Michael 
Goodwin, Camden 
Grant, Makayla 
Guay, Mckenzie 
Hurd, Jakeb 
McFadden, Ryleigh  
Paradise, Konnor 
Tash, Madison   
Thurston, Xavier 
Williams, Tayla  

Grade Eleven - 10 students 
Belanger, Megan 
Billings, Travis 
Cassidy, Griffin 
Guay, Bryce  
Morin, Noah 
Paradise, Kolin 
Putnam, Hannah 
Queen, Madeline 
Riessle, Gracie 
Smith, Corbin 

Per parent request, some  
student names are not listed. 

Grade Twelve - 9 students 
Acorn, Idaysha 
Boisvert, Grace  
Butler, Ayden 
Denslow, David 
Mulliner, Jordan 
O’Connor, Jared 
Parris, Hunter 
Queen, Sophia 
Silipigni, Sarah 

Class of 2021 -  9 students 
 

Atkins, Gracie* 
Burke-Smith, Tiarnan* 

Card, Tucker 
Hatcher, Samuel 

Hurd, Hanna 
Mills, Abbey 

O’Connor, Zachary 
Smith, Macayla 
Tremaine Dylan 

 
*indicates NH Scholars graduate 
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Washington School District 

General Fund 

 

School District Treasurer Report 

For the Fiscal Year July 1, 2020 to June 30, 2021 

Cash on Hand July 1, 2020, Audited Balance                 $327,304.00  

     

Receipts:  Received from the Town of  Washington               2,131,533.00    

 SWEPT Tax       469,213.00   

 State Equitable Aid                     82,761.17    

 State Aid ‐ Security Infrastructure           1,157.42   

 Medicaid                       6,578.29    

 Kindergarten Aid                  0.00   

 Federal Food Reimbursement                     21,538.24    

 Tui on                       9,205.97    

 
Transfer from General Fund to Food 
Service                     12,574.85    

 Cafeteria Sales                          775.50    

 Federal Projects                  107,599.30    

 Duncan Jenkins Grant                              0.00    

 E ‐ Rate                          240.48    

 Miscellaneous                          907.93    

 Transfers from Expendable Trust Funds                     69,619.00    

  Total Receipts            $2,913,704.15  

     
Disbursements:     
 Orders Paid ‐ Accounts Payable                2,212,132.92    

 Payroll and Related Benefits                   708,830.83    

 Bank Charges                          200.00    

  Total Disbursements            $2,921,163.75  

     

Cash on Hand June 30, 2021  Ending Cash Balance               $319,163.75  

     

Federal Grants 2020‐2021 

Federal Project Name  End Date 
Approved 
Amount 

Funds                   
Collected* 

IDEA ‐ Individuals with Disabili es Educa on Act  9/30/2022  $18,128.29  $8,625.00 

IDEA ‐ Preschool    $0.00  $0.00 

Title I ‐ Improving the Academic Achievement of  the 
Disadvantaged  9/30/2021  $26,154.72  $26,154.72 

Title IIA ‐  Improving Teacher Quality ‐ Classroom   
Reduc on  9/30/2022  $6,494.48  $4,204.57 

Title IV   9/30/2022  $10,000.00  $3,180.83 

CARES‐ESSER  9/30/2023  $57,788.82  $1,620.13 

REAP ‐ Rural Educa on Achievement Program  9/30/2022  $1,823.00  $0.00 

   $120,389.31  $43,785.25 

* Funds collected as of Jan 2022      
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WASHINGTON SCHOOL DISTRICT 
Trust Funds 

Balance as of December 30, 2021 
Maintenance Expendable Trust   $60,344.73 
Special Education Expendable Trust  $264,233.54 

   $324,578.27 

s/s Arline France    

Bookkeeper, Trustee of the Trust Funds   

WASHINGTON SCHOOL DISTRICT 
SPECIAL EDUCATION PROGRAMS AND SERVICES 

PURSUANT TO RSA 32:11‐A 
      

EXPENDITURES    2019‐2020    2020‐2021 
Special Educa on General   $                    33,462    $                     40,722  
Psychological Services                         3,995                          4,208  
Speech & Language Services                      14,063                       14,188  
Physical & Occupa onal Therapy                         2,250                          4,643  
Out of District Tui on                                 ‐                                    ‐    

TOTAL EXPENDITURES  $                    53,770    $                     63,760  
      
REVENUE       
Catastrophic Aid                      30,097                                 ‐    
Medicaid Reimbursement  $                       2,020    $                        1,157  

TOTAL REVENUE  $                    32,117    $                        1,157  
      
NET COST OF SPECIAL EDUCATION  $                    21,653    $                     62,603  

WASHINGTON SCHOOL DISTRICT 
Balance Sheet‐Governmental Funds 

As of June 30, 2021 

  General 
Governmental     

Funds 

Total                                                            
Governmental                                         

Funds 
Assets      

Cash and Cash Equivalents  $238,851  $0  $238,851 

Receivables: Intergovernmental  $52,987  $0  $52,987 

Inter‐Receivable  $69,783  $0  $69,783 

     Total Assets  $361,621  $0  $361,621 

     

Liabili es & Fund Balance      
Accounts Payable  $16,922    $16,922 

Inter‐Fund Payable  $86,368  $0  $86,368 

     Total Liabili es  $103,291  $0  $103,291 

     
Fund Balances      

Reserve for Special Purposes  $75,000  $0  $75,000 

Unassigned Fund Balance Retained  $53,288  $0  $53,288 

Unreserved, Undesignated  $130,042  $0  $130,042 

Total Fund Balances  $258,330  $0  $258,330 

     

Total Liabili es & Fund Balance  $361,621  $0  $361,621 



Washington School District 2021 Annual Report 

S28 

 
 
 
 
 

 

WASHINGTON SCHOOL DISTRICT 
DETAILED STATEMENT OF EXPENDITURES 
SCHOOL YEAR ENDING JUNE 30, 2021 

ACCOUNT VENDOR AMOUNT 
1100-110-1 Teacher Salary Tiffany Stafford $23,279.34  

 Ann Belanger $1,225.00  
 Kelli Colarusso $32,892.97  
 Kaitlyn Gillett $7,446.01  
 Yumiko Sandoe $13,824.00  
 Maryjo Debrusk $21,686.23  
 Erika Sullivan $69,120.44  
 Tamara Webber $69,120.44  
 Health Insurance Refund $348.84  
 2020-2021 Thank-You $4,500.00  
 Adjustment $1,668.14  
  $245,111.41  
   

1100-111-1 Classroom Aides Salaries Yvonne Bachand $14,262.46  
 Sharon Oliveira $20,670.92  
 2020-2021 Thank-You $1,000.00  
  $35,933.38  
   

1100-116-1 Summer Salary Tiffany Stafford $700.00  
 Erika Sullivan $910.00  
 Tamara Webber $910.00  
  $2,520.00  
   

1100-120-1 Substitutes   
Teacher  Jacob Bachand $585.00  
Sub - Long term Kaitlyn Gillett $245.93  
Para Erin Hout $105.00  
Para Michael Schamel $62.50  
Substitute Tamara Webber $210.00  

 Adjustment $2,254.40  
  $3,462.83  
   

1100-211-1 Health Insurance HealthTrust $52,981.09  
   

1100-212-1 Dental Insurance HealthTrust $3,675.19  
   

1100-213-1 Life Insurance HealthTrust $282.06  
   

1100-214-1 Ltd Insurance HealthTrust $432.84  
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 Account Vendor AMOUNT 

1100-220-1 FICA   

 Kelli Colarusso $2,536.82  

 Yvonne Bachand $1,129.32  

 Tiffany Stafford $1,868.26  

 Jacob Bachand $44.76  

 Kaitlyn Gillett $588.42  

 Erin Huot $8.03  

 Maryjo Debrusk $1,658.97  

 Erika Sullivan $5,347.60  

 Tamara Webber $5,395.10  

 Michael Schamel $4.79  

 Sharon Oliveira $1,619.67  

 Ann Belanger $93.71  

 Yumiko Sandoe $1,057.68  

 Adjustment $326.78  

  $21,679.91  

   
1100-230-1 NH Retirement Kelli Colarusso $5,993.90  

 Tiffany Stafford $4,406.76  

 Erika Sullivan $12,762.06  

 Tamara Webber $12,791.75  

  $35,954.47  

   
1100-330-1 Contracted Services  $0.00  

  $0.00  

   

   
1100-430-1 Repairs & Maintenance  $0.00  

  $0.00  

   

   
1100-534-1 Postage Postmaster-Washington, NH $162.65  

  $162.65  

   

   
1100-561-1 Tuition ES Marlow School District $20,034.00  

  $20,034.00  

   

   
1100-561-2 Tuition MS Hillsboro-Deering School District $626,533.87  

  $626,533.87  

   

   
1100-561-3 Tuition HS Hillsboro-Deering School District $911,410.78  

 Keene School District $15,085.00  

  $926,495.78  



Washington School District 2021 Annual Report 

S30 

 Account Vendor AMOUNT 
1100-610-1 Supplies Wilson Language  $60.50  

 BMO Mastercard $483.67  
 Nasco $194.28  
 Amazon $543.11  
 Walmart $56.67  
 Quill $1,414.87  
 W.B. Mason $9.51  
 McIntire Business Products $325.26  
 Flaghouse $60.00  
 Canon Solutions  $129.00  
 School Specialty $139.55  
  $3,416.42  
   

1100-640-1 Books   
 Blackboard Inc. $1,982.56  

  $1,982.56  
   

1100-730-1 Equipment  $0.00  
  $0.00  
   

1100-810-1 Dues & Fees NHASP $755.00  
  $755.00  
   

1100-890-1 Academic Excellence BMO Mastercard $0.00  
  $0.00  
   

1200-110-1 Sped Teacher Salary Tiffany Stafford $23,279.56  
 Nancy Kowalski $325.00  
 Health Insurance Refund $28.26  
 2020-2021 Thank-you $750.00  
 Adjustment ($353.26) 
  $24,029.56  
   

1200-111-1 Sped Para Salary  $0.00  
  $0.00  
   

1200-116-1 Summer Program Tiffany Stafford $980.00  
  $980.00  
   

1200-120-1 SPED Substitutes   
   
1200-211-1 SPED Health Insurance HealthTrust $4,446.48  

   
1200-212-1 SPED Dental Insurance HealthTrust $287.45  

   
1200-213-1 SPED Life Insurance HealthTrust $48.01  

   
1200-214-1 SPED Ltd Insurance HealthTrust $51.58  

   
1200-220-1 SPED FICA Tiffany Stafford $1,889.86  

 Nancy Kowalski $24.86  
 Adjustment ($24.86) 
  $1,889.86  
   

1200-230-1 SPED Retirement Tiffany Stafford $4,456.83  
  $4,456.83  
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 Account Vendor AMOUNT 
1200-330-0 SPED Evaluation Testing MSB $73.41  

 Boothby Therapy Services $3,557.25  
 Karen Wallace $150.00  
 SERESC $440.36  
  $4,221.02  
   

1200-561-1 ES SPED Tuition  $0.00  
   

1200-561-2 MS SPED Tuition  $0.00  
   

1200-561-3 HS SPED Tuition   
  $0.00  

   
1200-580-1 SPED Travel   
  $0.00  

   
1200-610-1 Sped Supplies  Pearson Education $22.52  

 Amazon $100.06  
 NCS Pearson $175.96  
 Western Psychological Services $12.40  
  $310.94  
   

2120-330-1 DARE Program  $0.00  
  $0.00  
   

2120-610-1 Supplies   $0.00  
  $0.00  
   

2130-110-1 Nurse Salary Karen Reid $55,000.00  
 2020-2021 Thank-you $1,500.00  
  $56,500.00  
   

2130-211-1 Nurse Health Insurance HealthTrust $20,008.58  
   

2130-212-1 Nurse Dental Insurance HealthTrust $1,739.18  
   

2130-213-1 Nurse Life Insurance HealthTrust $80.00  
   

2130-214-1 Nurse LTD HealthTrust $121.00  
   

2130-220-1 Nurse FICA Karen Reid $4,207.00  
   

2130-230-1 Nurse NHRS Karen Reid $10,057.00  
  $10,057.00  
   

2130-330-1 Contracted Services  $0.00  
  $0.00  
   

2130-610-1 Nurse Supplies School Nurse Supplies $78.18  
 Office Depot $66.00  
 BMO Mastercard $30.74  
  $174.92  
   

2140-330-1 Psych Services Brookside Counseling $4,207.50  
  $4,207.50  
   

2140-580-1 Psych Services Travel  $0.00  
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 Account Vendor AMOUNT 
2150-330-1 Speech Services Darlene Ferroli $675.00  

 Ann O'Neil Walker $13,513.00  
  $14,188.00  
   

2150-610-1 Speech Supplies  $0.00  
  $0.00  
   

2160-330-1 Occ Therapy Susan Peters $4,593.75  
  $4,593.75  
   

2160-610-1 Occ Therapy Supplies Therarpo $49.25  
  $49.25  
   

2210-240-1 Tuition Reimbursement BMO Mastercard $65.00  
 Jessica A Jacques $1,200.00  
  $1,265.00  
   

2210-640-1 Books & Subscriptions   
  $0.00  

   
2220-330-1 Technology Contract Services   
  $0.00  

   
2222-111-1 Media & Technology Staff Yvonne Bachand $920.56  

   
2222-220-1 Media & Technology FICA Yvonne Bachand $70.34  

   
2222-640-1 Media & Technology Books Amazon $95.85  

 BMO Mastercard $60.94  

  $156.79  
   

2222-641-1 Media & Technology Software Curriculum Associates $3,538.80  

 Scholastic $316.25  

 BMO Mastercard $237.00  

 Mystery Science $398.00  

 Learning A-Z $425.95  

  $4,916.00  

   
2222-730-1 Media & Technology Equipment Amazon $499.00  

  $499.00  

   
2311-330-0 School Board Stipends Karen Belanger $500.00  

 Cameo Mulliner $500.00  
 Kathleen Atkins $500.00  
 Linda Musmanno $750.00  
 Arin Mills $500.00  
  $2,750.00  
   

2311-220-0 School Board FICA Karen Belanger $38.25  
 Cameo Mulliner $38.25  
 Kathleen Atkins $38.25  
 Linda Musmanno $57.38  
 Arin Mills $38.25  
  $210.38  
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 Account Vendor AMOUNT 
2311-810-0 Board Dues & Fees NH School Boards Association $2,325.74  

  $2,325.74  

   
2311-890-0 Board Expense Arin Mills $34.92  

 Saymore Trophy $90.00  
 Deviroux D'Errico $50.00  
 BMO Mastercard $78.37  
  $253.29  

   
2312-330-0 School Board Clerk & Secretary Megan Fleagle $750.00  

  $750.00  

   
2313-110-0 District Treasurer Stipend Ingrid Halverson $500.00  

  $500.00  

   
2313-220-0 District Treasurer FICA Ingrid Halverson $38.25  

  $38.25  

2313-610-0 Treasurer Supplies   
  $0.00  

   
2314-330-0 Election Services Stipend Town of Washington $100.00  

   
2314-550-0  Election Printing Town of Washington $50.00  

   
2320-250-0 Unemployment Compensation  $0.00  

   
2320-260-0 Workers Compensation Primex $2,162.03  

  $2,162.03  

   
2320-290-0 Employee Crim Checks & Physicals  State of NH - Criminal Records Check $48.25  

  $48.25  

   
2320-310-0 District Share SAU #34 SAU #34 $162,172.00  

  $162,172.00  

   
2320-380-0 Legal & Audit Fees Vachon, Clukay & Company PC $7,407.82  

 Sulloway & Hollis $892.00  
 Jefferson Solutions $1,850.00  
 Adjustment $4,742.18  
  $14,892.00  

   
2320-442-0 Copier Expense Canon Financial Services $1,279.20  

 Canon Solutions America $3,132.89  
 Adjustment $101.37  
  $4,513.46  

   
2320-540-0 Advertising Stone Bridge Post $484.77  

 Granite Quill $390.00  
  $874.77  

   
2410-110-1 Office Admin Asst Salary Dawn Bilski $24,355.34  

 2020-2021 Thank-you $750.00  
  $25,105.34  
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2410-113-1 Principal Office Salary Kelli Colarusso $42,095.38  

 Jennifer Crawford $1,000.00  
 Kaitlyn Gillett $4,271.38  
 2020-2021 Thank-you $750.00  
 Health Insurance Refund $30.82  
 Adjustment ($4,302.20) 
  $43,845.38  
   

2410-211-1 Health Insurance HealthTrust $8,735.96  
   

2410-212-1 Office Admin Asst Dental HealthTrust $322.56  
   

2410-213-1 Office Admin Asst Life HealthTrust $53.93  
   

2410-214-1 Office Admin Asst LTD HealthTrust $95.95  
   

2410-220-1 Office Admin Asst./Principal  FICA Dawn Bilski $1,920.49  
 Jennifer Crawford $76.50  
 Kelli Colarusso $3,229.66  
 Kaitlyn Gillett $326.78  
 Adjustment ($326.78) 
  $5,226.65  
   

2410-230-1 Office Admin Asst./Principal  NHRS Jennifer Crawford $111.70  
 Kelli Colarusso $7,631.98  
  $7,743.68  
   

2410-610-1 Principal's Office Supplies BMO Mastercard 374.75 
 Kelli Colarusso $106.03  
  $480.78  
   

2600-110-1  Maintenance Salary Elizabeth Sargent $38,064.24  
Trash Removal Elizabeth Sargent $720.00  

 Health Insurance Refund $61.65  
 Adjustment ($61.65) 
  $38,784.24  
   

2600-211-1 Maintenance Health Ins HealthTrust $8,892.73  
   

2600-212-1 Maintenance Dental Ins HealthTrust $574.68  
   

2600-213-1 Maintenance Life Ins HealthTrust $38.40  
   

2600-213-1 Maintenance LTD Ins HealthTrust $85.98  
   

2600-220-1 Maintenance FICA Elizabeth Sargent $2,879.25  
   

2600-230-1 Maintenance NHRS Elizabeth Sargent $4,339.02  
   

2600-330-1 Maintenance Contracted Services James Bailey $265.20  
  $265.20  
   

2600-422-1 Winter Maintenance  $0.00  
  $0.00  
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2600-430-1 Repairs & Maintenance Treasurer, State of NH $100.00  

 Eastern Analytical $968.00  
 Johnson Controls $893.00  
 Town of Washington $2,048.43  
 Hillsboro-Deering School District $330.98  
 WSO Plus, Inc. $6,000.00  
 Henniker Septic  $3,571.00  
 Pipe Pro Plumbing $1,148.52  
 R & T Electric $4,425.00  
 Arcomm $572.87  
 Control Technologies $1,789.40  
 Capitol Alarm Systems $995.00  
 One Source Security $1,372.00  
 Adjustment $4,961.00  
  $29,175.20  

   
2600-520-1 Property Insurance Primex $3,002.00  

  $3,002.00  

   
2600-531-1 Telephone Granite State Telephone 3341.37 

 Century Link $109.75  
 Adjustment $324.04  
  $3,775.16  

   
2600-610-1 Building Supplies Sam's Club $1,956.71  

 BMO Mastercard $14.25  
 Edmunds Department Store $132.56  
 Vacman & Bobbin $84.56  
  $2,188.08  

   
2600-622-1 Electricity Eversource $16,237.43  

 Adjustment $1,582.09  
  $17,819.52  

   
2600-623-1 Gas Utility Rymes Heating Oil $10,411.72  

  $10,411.72  

   
2600-730-1 Equipment  $0.00  

  $0.00  

   
2721-510-1 Trans To/From School First Student $165,064.74  

  $165,064.74  

   
2725-510-1 Trans Field Trips First Student $0.00  

  $0.00  

   
5110-910-0 Debt Principal   
  $0.00  

   
5120-830-0 New School Debt Interest   
  $0.00  

   
5221-930-0 Transfer To Food Service Fund Washington Elementary School  $12,000.00  

  $12,000.00  
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Account Vendor AMOUNT 
5250-000-0 Special Education Trust Trustee of Trust Funds $0.00  

  $0.00  
   

5250-930-0 Maintenance Trust Trustee of Trust Funds $20,000.00  
  $20,000.00  
   

5251-930-0 Special Education Trust Trustee of Trust Funds $30,000.00  
  $30,000.00  
   

3100-110-1 Food Service Wages Barbara Jackson $18,594.60  
  $18,594.60  
   

3100-220-1 Food Service FICA Barbara Jackson $1,422.45  
  $1,422.45  
   

3100-430-1 Food Service Repairs & Maint. Hobart Service $335.50  
 American Refrigeration $657.12  
 Johnson Controls $250.00  

  $1,242.62  
   

3100-610-1 Food Service Supplies Central Paper $1,220.25  
 Hillsboro-Deering School District $80.36  

  $1,300.61  
   

3100-622-1 Food Service - FFVP PFG North Center $2,288.20  

  $2,288.20  
   
   

3100-630-1 Food Service Food Purchases Washington General Store $1,134.00  
 PFG $9,022.84  
 Surplus Distribution $123.75  
  $10,280.59  
   

3100-739-1 Food Service Small Equipment   
  $0.00  

   
   

Total Expenses  $2,114,897.04  

   
Total Salaries/Benefits/Taxes  $698,667.41  

   
Total Expenditures   $2,813,564.45  
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Annual School District Meeting 
Washington, NH 

May 11, 2021 
 

Moderator Guy Eaton called the meeting to order at 6:33 PM. He led the assembly in the Pledge 
of Allegiance, introduced the School Board members, the ballot officials, the school district em-
ployees who were present and explained the rules of order.  The Ballot Box was shown to be 
empty and was then locked.  The polls were declared open at 6:36 PM and were closed at 7:15 
PM. 
 
Moderator Eaton noted that there were two School Board positions open, but the ballot had only 
one name and said to vote for one. Voters were welcome to write in candidates.  
 
Article 01  The following officials were elected by a non partisan ballot. A total of 18 bal-
lots were cast.  
 School Board member for 3 years: 
  Arin Mills     15 
 Arin Mills declared elected 
  
 School Board member for 3 years: 
  Danielle Moore (write in)  5 
       Danielle Moore declared elected 
 
 Moderator for 1 year: 
  Guy Eaton      18   
 Guy Eaton declared elected 
  
 Clerk for 1 year 
  Colleen Duggan   17  
 Colleen Duggan declared elected 
 
 Treasurer for 1 year 
  Ingrid Halverson   18 
 Ingrid Halverson declared elected 
 
Write in candidates receiving fewer tan five (5) votes are not recorded here.  
 
Article 02  Arin Mills moved to hear the reports of agents, auditors and committees or of-
ficers chosen and to pass any vote relating thereto. 
 
Motion Seconded by Cameo Mulliner. 
Approved by Voice Vote  
 
Moderator Eaton asked if there would be a motion to allow non-residents to speak. 
 
Kathy Atkins moved to allow non-residents to speak at the meeting. 
Motion seconded by Linda Musmanno 
Approved by Voice Vote. 
 
 
Article 03 Cameo Mulliner moved to determine and appoint the salaries of the School 
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Board, and fix the compensation for any other officers or agents of the District as follows: 
 
 School Board Chair   $750 
 School Board Member:  $500 
 School District Clerk    $75 
 School District Treasurer  $500 
 School District Moderator $100 
 
Motion Seconded by Karen Belanger. 
 
Approved by Voice Vote. 
  
Article 04   Karen Belanger moved to see if the Washington School District will vote to 
raise and appropriate the sum of $2,813,187 (two million, eight hundred thirteen thou-
sand, one hundred eighty seven dollars)  for the support of schools, the payment of sala-
ries of School District employees, and for the payment of statutory obligations of the Dis-
trict, or take any other action in relation thereto. (This article does not include the budget 
of the School Administrative Unit.) 
  
Motion Seconded by Linda Musmanno. 
 
School Board Chair Linda Musmanno reviewed the budget increases and decreases. She noted 
that the Washington apportionment was $176,939.00 and the total proposed budget was 
$2,990,126.00.  The overall increase was $25,451.00 or .86 % 
 
Approved by Voice Vote. 
 
Article 05    Linda Musmanno  moved to see if the voters of the Washington School Dis-
trict would adopt a SAU Budget of $1,202,033 (one million, two hundred two thousand, 
thirty three dollars)  for the forthcoming fiscal year in which $176,939 (one hundred sev-
enty six thousand, nine hundred and thirty nine dollars) is assigned to the school budget of 
this school district.  This year’s adjusted budget of $1,185,316 (one million, one hundred 
eighty five thousand, three hundred and sixteen dollars) with $174,478 (one hundred sev-
enty four thousand, four hundred seventy eight dollars)  assigned to the school budget of 
this school district, will be adopted if the article does not receive a majority vote of all the 
school district voters voting in this school administrative unit. 
 
Motion Seconded by Kathy Atkins. 
 
Moderator Eaton called for a brief break for paper ballot voting.  He asked Steve Hanssen and 
Meg Robicheau to count the ballots. 
 
The motion was approved by Paper Ballot 
 
Ballots Cast 20  17 yes  3 no 
 
Article 06  Kathy Atkins moved to see if the Washington School District will raise and ap-
propriate the sum of $120,000 for the support of school projects as follows: for food ser-
vice, $30,000 (thirty thousand dollars) and for Federal and State projects, $90,000 (ninety 
thousand dollars) with $120,000 to come from school lunch sales and State and Federal 
revenue. (No amount to be raised by taxation).  
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Kathy Atkins noted that this article allows the district to accept funds & grant monies.  
 
Motion Seconded by Linda Musmanno. 
Approved by Voice Vote. 
 
Article 07.  Linda Musmanno moved to see if the school district will vote to raise and ap-
propriate the sum of $30,000 (thirty thousand dollars) to add to the expendable trust fund 
created with the March 2005 Annual Meeting vote, for the purpose of paying  for any un-
anticipated Special Education out-of-district tuition, related transportation and special 
therapy services and authorize the use of the sum of up to $30,000 (thirty thousand dol-
lars) from the year end unassigned fund balance (surplus) available on July 1 of 2021, if 
any, toward this purpose.  
 
Musmanno noted that it can cost $250,000  – $300,000 per year to place special education stu-
dents. She said there was $230,048.23 in the fund. 
 
Motion Seconded by Karen Belanger. 
Approved by Voice Vote. 
 
Article 08.  Karen Belanger moved to see if the school district will vote to raise and appro-
priate the sum of $25,000 (twenty five thousand dollars) to add to the expendable trust 
fund created with the March 2005 Annual Meeting vote, for the purpose of maintaining 
and repairing school buildings and authorize the use of the sum of up to $20,000 (twenty 
thousand dollars) from the year end unassigned fund balance (surplus) available after Ju-
ly 1 of 2021, if any, toward this purpose. 
 
Motion Seconded by Cameo Mulliner.  
 
Linda Musmanno noted there was $37,996.17 in the fund. 
 
Jed Schwartz asked if any of the funds had been spent over the past year. Musmanno replied 
that they had spent $69,619.00 for a new boiler.  
 
Approved by Voice Vote. 
 
ARTICLE 9. To transact any other business that may legally come before said meeting.  
 
School Board Chair Linda Musmanno made a brief presentation to outgoing School Board 
member Karen Belanger and Moderator Eaton read a poem for her.   
Eaton also read a poem for Custodian Liz Sargent who has worked for the school for 20 years. 
 
Linda Musmanno moved to adjourn at 7:10 PM.  
 
Motion Seconded by Cameo Mulliner 
 
The Polls were closed at 7:15 PM. 
 
Respectfully Submitted, 
-Colleen Duggan 
School Board Clerk 
 


